Citizens Comumittee Repert/S.C. Bar Judicial Qualifications Committes Report
Cowrt ~3 13t Copet ,Seat 8th Circuit,

Candidate’s Name: Bryan C. Able

Fall/Spring Sereening 20Q0 (vear)

Seat 1

Ungualified

Qualified

Well-Qualified

1. Censtitutional Qualificativos: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

X

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and streagth of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, 2 sitting judge will be expected to have compled with the Code of
Judicial Conduct’s requirémeiits to avoid imipropriety; the appearance’ of impropriety, and partiality.

3. Professional and Academic Ability: A candidate js expected 1o be well-versed in fundamental legal
principlés and in procedural and evideatiary rules. A candidate must have the ability to commuonicate in 2
style that is both locid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific facteal situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion, A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate Jegal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candgidate’s ability to work well with others and to build or reach a consensus when approprigte.

4, Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough Investigation of amy complaints,
prievances, or criminal allegations made against a candidate.

5, Reputation; Consideration of a candidate’s background will include the followimg: 1) the non-legal
experience; 2) the candidate’s involvernent in community affairs, public office, or pro bono work; or 3) the
candidate's views on social issues and his or her desire to affect public policy. A review will be nndertaken
to ensure a candidate has followed the Code of Judicial Conduct's prohibition against certain extra-jedicial
activities and Tules govemning the use of judicial office.

6. Physical Henlthi: The demands of the judicial office require 2 high level of performance, and & candidate
must be both mentally and physically capable of performing the duties of the office sought with or without

reasonable accommodation for any mental or physical impairment that substantially limits a major life
activity,

7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentaily and physically capable of performing the duties of the office sought with
or without reasonable accommodation for any mental or physical impairment that substantially limits a
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8. Experience: The extent and variety of a candidate’s experience as an attomey or as a judge or both

Uwnqualified | Qualified | Well-Qualified

should be considared in light of the nature of the judicial vacancy to be filled. X

5. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temnperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness,
courtesy, tact, firmoess, mnderstanding, compassion, and humility. Factors that indicate & lack of judicial

temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny. X

Related Comments:

1.

2.

3,

4.

5.

Constitutional Qualifications:

Ethical Fitness:

Professicnal and Academic Ability:

Character:

Reputation:

The Piedmont Citizens Committee
interviewed Bryan C. Able at the Greenwood
County Courthouse during the evening of
September 9, 20092. We were impressed by Mr.
Able's work ethic and his extensive
experience. The¢ Committée finds Mr. BAble well
qualified for the office he 1is seeking. The
decision of the Committee was unanimous.




6. Phvsical Health:

7. Mental Stabitity

8. Experiemce:

9. Judicial Temperament:

SUMMARY STATEMENT:
Charles A. Montgomery 08-10-2009 Bryan C. Able
Committee Chair’s Name Date : Candidate’s Name
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Citizens Committee Repert/S.C. Bar Judicial Qualifications Committee Report
Cowrt_cirecnit Conrt ,Seat 8th Circuit,

Candidate’s Name: Frank R. Addy, Jr.

Fall/Spring Screening 20009 (year)

Seat 1

Ungualified

Qualified

Well-Qualified

1. Congtitutional Qualifications: A candidate must meet the constitutional or stetwtory requirements of
citizenship, residence, age, and professional experience.

X

2. Ethical Fitness: A candidate must have the abitity to perform adjudicative duties impartially and to deal
with litigants, lawyers, wimesses, and other cowtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to bigh ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected o bave complied with the Code of
Tudicial Condutt’s regirremeiits to avoid impropriety, the appearance of impropriety, and partiafity.”

3. Professiopal and Academic Ability: A candidate is expecied to be well-versed in fimdamental legal
principlés and in procedure] and evidentiary rules. A candidate must have the ability to commonicate n &
style that is both lucid and persuasive and must have the jntellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically commumicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate Jegal
knowledge and ability wiii be reviewed. On the appeilate court level, consideration will be given to &
candidate’s ability to work well with athers and to build or reach a consensns when appropriate.

4. Charscter: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough imvestigation of anmy complaints,
grievances, or crinninal allegations made against a candidate.

5, Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
expericnce; 2) the candidate’s invelvement in community affairs, public office, or pro bono work; or 3} the
candidate’s wiews on social issnes and his or ber desire to affect public poficy. A review will be undertzken
to ensure & candidate bas followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and tules governing the use of judicial office.

6. Phiysical Healile The demands of the judicial office require a IJJgh level of performance, and z candidate
must be both mentally and physically capeble of performing the daties of the office sought with or without

reasonable accommodation for any mental or physical mpairment that substantially Himits a major life
ackivity.

7, Kental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and plysically capable of perforrming the duties of the office sought with
or without reasonable accommodation for amy mental or physical impairment that substantally timits a
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Unquslified | Qualified | Well-Qualified

8. Experience: The extent and varisty of a candidate’s experience as an attorney or as a judge or both

should be considered in light of the nature of the judicial vacancy to be filled. X

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed, Among the qualities that comprise such a temperament are patience, open-mindedress,
courtesy, tact, fitmuess, understanding, compassion, and humility. Factors that indicate & lack of judicial

temperament include atrogance, impatience, pormiposity, arhitrariness, and tyranny. X

Related Comments:

1. Constitutional Qualifications:

2. Ethical Fitness:

3. Professional and Academic Ability:

4. Character:

5. Reputation:

The Piedmont Citizens Committee interviewed
the Honorable Frank Robert Addy, Jr. at the
Greenwood County Courthouse during the evening
of September 9, 2009. Mr. Addy 1is highly
regarded for his - professional and —-academic
ability, character and reputation. He already
has experience as a judge, and the Committee
believes  his judicial temperament will Dbe
excellent . We find Mr. Addy well gualified for
the office he is seeking. The decision of the

Committee was unanimous.




6. Phvsical Health:

7. Mental Stabitity

8. Experience:

¢. Judicial Temperament:

SUMMARY STATEMENT:
Charles A. Montgomery 09-10-2009 Frank Robert Addy, Jr.
Committee Chair’s Name Date : Candidate’s Name
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Citizens Committee Re .C, Bar Judicial Qualifications Committee Report
R

Court Family

,Seat 2

Candidate’s Name; Honorable Lee S. Alford

Fall/Spring Screening 2009 (year)

Ungqualified

Qualified

‘Well-Qualified

1. Censtitutipnal Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

X

2, Ethical Fitness: A candidate must have the abitity to perform adjudicative duties impartially and to deal
with litigants, lawyers, witmesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit tustwerthiness, moral vigor, and strength of
character. A cendidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduet’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

3, Professional snd Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedura! and evidentiary rules. A capdidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the inteflectual capacity to interpret established legal
principles, apply them to specific facival situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate Jegal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate,

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
prievances, or criminal allegations made against a candidate.

5. Reputatien: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate's views on social issues and his or her desire to affect public poficy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Healh: The demands of the judicial office require a high level of performance, and & candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially Emits a major life
activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought with
or without reasonable accommodation for any mental or physical impairment that substantially limits a
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Ungualified | Qualified | Well-Qualified
8. Experience: The extent and varisty of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled. X
9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial teraperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness,
courtesy, tact, fitmness, understanding, compassion, and humility. Factors that indicate & lack of judicial X

temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

Related Comments:

1. Constitutional Qualifications:

2. Ethiecal Fitness:

3. Professional and Academic Ability:

4. Character:

5. Reputation:




6. Physical Health;

7. Mental Stabitity

8. Experience:

9. Judicial Temperament:

SUMMARY STATEMENT:
Charles A. Montgomery Sept. 10, 2009 Honorable Lee S. Alford
Committee Chair’s Name Date ‘ Candidate’s Name
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Citizens Committee Repert/S.C. Bar Judicial Qualifications Committee Report

Court AbzRaY9°court ,Seat 8

Candidate’s Name: William P. Frick

Fall/Spring Sereening 2009 (vear)

Ungqualified | Qualified | Weli-Qualified |

1. Constitutivnal Qualifieations: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

X

2. Ethical Fitness: A candidate mast have the ability to perform adjudicative duties impartislly and to deal
with lrigants, lawyers, wimesses, and other courtroom participants objectively and without bias. A
candidate should have 2 sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his pr her reputation should be above reproach. A candidate must also follow canpaigning
and pledging laws. At a minimum, a sitfing judge will be expected to have complied with the Code of
Judicial Conduct’s requirémeits to avoid fmpropriety, ‘the appearance of impropriety, and partiality.’

3. Professional and Academic Ability: A candidate js expected to be well-versed in fundamental legal
principles and in procedura) and evidentiary Tutes. A candidate must have the ability to commonicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific faciual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion, A candidate’s academic tecord, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate Jegal
knowledge and ability will be reviewed. Om the appellate courd level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character- The character of a candidate regarding bis or her othical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5, Reputativn; Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in comsmunity affatrs, public office, or pro bono work; or 3} the
candidate's views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct's prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without

reasonable accommodation for any mental or physical impairment that substantially Himits a major life
activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought with
or without reasonable accommodation for any mental or physical impairment that substantially limits a
|_major tife-astiviby




Unqualified | Qualified | Well-Qualified |

8. Exgerfence: The extent and variety of a candidate’s experience as an attorney or as a judge or both

should be considered in light of the nature of the judicial vacancy to be filled. X

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judieial ternperament
will be reviewed. Among the qualities that comprise such a ternperament are patience, open-mindedness,
courtesy, tact, firmness, understanding, compassion, and humlility. Factors that indicate & lack of judicial X
temperament include arogance, impatience, pomposity, arbitrariness, and tyranny,

Related Comments: ‘ Mr. William P. Frick met the minimum

requirements. However, the Committee

1. Constitutional OHaIiﬁcations:

believes Mr. Frick needs additional
experience to be an effective Circuit-
Judge. The decision of the committee

2. KEthical Fitness: was unanimous.

3. Professional and Academic Ability:

4, Character:

5. Reputation:




6. Physical Health;

7. Mental Stabititv

8. Experience:

G, Judicial Temperament:

SUMMARY STATEMENT:
Charles A. Montgomery Sept.14, 2009 William P. Frick
Committee Chair’s Name Date : Candidate’s Name
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Citizens Committee Repert/S.C. Bar Judicial Qualifications Committes Report

Court E?gg%gcﬁégrt ySeat ]

Candidafe's Name: Honorable Brooks P. Goldsmith

Fall/Spring Screening 2009 (vear)

Unquaﬁﬁeﬂ

Qualified

‘Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statgtory requirements of
citizenship, resldence, age, and professional experience.

X

7. Ethlcal Fitness: A candidate must have the abitity to perform adjudicative duties impartially and to deal
with ltigants, lawsyers, wimesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstraie consistent adherence to high ethical
principles and his pr her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting jndge will be expected to have complied with the Code of

‘Tudicial Conduct’s requiréments to avoid impropriety, the appearance’ of impropriety, and pantiality.”

3. Professiopal and Academie Ability: A candidate s expected to be well-versed in findamental logal
principles end in procedural and evidentiary rutes. A candidate must have the ability to communicate in a
style that Is both lucid and persuasive and must have the intellectual capacity to interpret sstablished legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, logal writing, and reputation among professional colleaguas to evaluate Jegal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriale.

4. Character: The chatacter of & candidate regarding his or her sthical standards, work habits, and
financial responsibility,” will be reviewed, as well as a thorough investization of any complalnts,
grievances, or criminal allegations made against & candidate.

5, Reputation: Consideration of & candidate’s beckground will include the following: 1) the non-logal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issnes and his or ber desire to affect public policy. A review will be undertaken
1o ensure a candidate has followed the Code of Tndicial Conduct’s prohibitlon against certain extra-jodicial
activities and Tules governing the use of judicial office.

6. Physical Healeh; The demands of the judicial office require a high lovel of performance, and a candidate
must be both mentally and physically capeble of parforming the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major \ife
actvity,

7. Mental Stability: The domands of the judiclal officc require a high leyol .of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought with
or without reasoneble accommodation for amy mentel or physical impairment that substantially limits a
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Unqualiffed

Well-Cualified

8. Experlence: The extent and varety of a candidate’s experience as an attomey or as a judge or both

Qualifled

should be considered 1n light of the nature of the judicial vacancy to be filled. X
9. Judicial Temperament: A candidete’s ability to consistently exhibit exemplary judieial teroperament
will be reviowed. Among the qualities that comprise such a terperament are patiencs, open-mindedness,
couriesy, 1act, firmness, understanding, compassion, and humility. Factors that indicate & lack of judicial X

temperament include arrogance, impatience, pomposity, arbitratiness, and tyranny.

Related Comments:

1. Constitutional Qua]ﬁﬂcaﬁom:

2. Kthical Fitness:

3. Professional and Academic Ability:
4. Character:

5. Repntation:




6. Physical Health:

7. Mental Stabititv

8. Experience:

9. Judicial Temperament:

SUMMARY STATEMENT:
Charles A. Montgomery Sept. 14, 2009 Honorable Brooks P. Goldsmith
Comumittee Cliair’s Name Date ' Candidate’s Name
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Citizens Committee Rﬁ ﬂé‘([ﬁ .C Bnr Judlcm] Qualifications Committee Report
ami

Court y LERLE: ,Seat 1

Candidate’s Name: Honorable Robert

BE. Guess

Fall/Spring Screening 2009 (year)

Unqualified

Qualified

‘Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

X

2, Ethlcal Fitness: A candidate mast have the ability to perform adjudicafive duties impartially and to deal
with litigants, lawyers, wimesses, and other courtroom particlpants objectively and without bias. A
candidate should have & sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonsirale consistent adherence to high ethical
principles and his pr her reputation showld be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sittfing judge will be expected to have complied with the Code of
Judicial Conduct’s requiréments to avoid impropriety, the appearance of impropriety, and partiality.”

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedura! and evidentiary rules, A candidate must have the ability to communicate in 4
style that is both lupid and persuaslve and must have the intellectual capacity to interpret cstablished legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion, A candidate’s academic vecord, participation in continuing legal
education or other seminars, legal writing, and reputation among professional collsagues to evaluate Jegal
Inowledge and ability will be reviewed. On the appellaie couri level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of & candidate regarding bis or her sthical standards, work habits, and
financial responsibility,” will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate®s involvernent in community affairs, public office, or pro bono work; or 3) the
candidate's views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Indicial Conduct’s prohibitlon against certain extra-jndicial
activities and tules goveming the use of judicial office.

6. Physical Health: The demands of the judicial office requirs a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially Hmits a major life
activity,

7. Mental Stabitity: The demands of the judicial office require a high leyel .of performance, and a
candjdate must be both mentally and physically capable of performing the duties of the office sought with
or without reasongble accommodation for sy mental or physical impairment that substantially limits a
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Unquaslified

Qualified

Well-Qualified

B. Experience: The extent and varicty of a candidate’s experience as an attoruey or as a judge or both
should be considered in light of the nature of the judicial vacaocy to be filled.

X

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed, Among the qualities that comprise such a teruperament are patience, open-mindedness,
courtesy, tact, firmoess, understanding, compassion, and humility. Factors that indicate & lack of judicial
temnperament include atrogance, impaiience, pomposity, arbitrariness, and tyranny.

Related Comments:

1. Constitutional Qualifications:

2. Ethical Fitness:

3. Professional and Academic Ability:

4. Character:

5. Reputation:




6. Physical Health:

7. Mental Stabitity

8. Experience:

9. Judicial Temperament:

SUMMARY STATEMENT:
Charles A. Montgomery Sept. 14, .2009 Honorable RobertE. Guess
Committee Chair’s Name Date . Candidate’s Name
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Citizens Committee Repert/S.C. Bar Judicial Qualifications Committee Report

1 C i
Court F‘ag??v (]:‘gﬁlélj:t ,Seat 2

Candidate’s Name: David G. Guyton

Fall/Spring Screening _ 200 Qyear)

Unqualified

Qualified

Well-Qualified |

1. Constitutienal Quaslifications: A candidate must meet the constitutional or stetutory requirements of
citizenship, residence, age, and professional expezience.

X

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with Htigants, lasyers, wimesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his pr her reputation should be above reproach. A candidate must aiso follow campaigning
and pledging laws. Al a minimum, a sitting judge will be expected to bave complied with the Code of
Tudicial Conduct’s requiremeits to avoid impropriety, the appearance of impropriety, and partiality.

3. Professional aud Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedura! and evidentiary Tutes. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the jntellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearty and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability wili be reviewed. On the appellate couri level, consideration will be given o a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her esthical standards, work habits, and
financial responsibility,  will be reviewed, as well as a thorough imvestigation of amy complaints,
grievances, or criminal allegations made agzinst a candidate.

5, Reputation; Consideration of a candidate’s background will include the following; 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits 2 major life
activity,

7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both memtally and physically capable of performing the duties of the office sought with
or without reasonable accommedation for amy mental or physical impairment that substantially limits a
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Unqualified

Qualified

Well-Qualified

8. Experience: The extent and variety of a candidate’s experience as an aftomey or as a judge or both
should be cansidered in light of the nature of the judicial vacancy to be filled.

X

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities thal comprise such a temperament are patience, open-mindedness,
courtesy, tact, finmoess, mderstanding, compassion, and humility. Faciors that indicate & lack of judicial
temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

Related Comments:

1. Constitutional Oua]iﬁcaﬁons:

2. KEthical Fitness:

3. Professional and Academic Ability:

4. Characier:

5. Reputation:




6. Physical Health:

7. Mental Stability

8. Experience:

9. Judicial Temperament:

SUMMARY STATEMENT:
Charles A. Montgomery Sept. 10, 2009 David G. Guyton
Committee Chair’s Name Date . Candidate’s Name
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Citizens Committee Repere/S.C. Bar Judicial Qualifications Committee Report

Court_ciyrenit Conrt ;SﬁatAL:Large, Seat 8
Candidate’'s Name: Daniel D, Hall

Fall/Spring Screening 2009 (vear)

Ungualified

Qualified

Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statiiory requirements of
citizenship, residence, age, and professional experience.

X

2, Ethicsl Fitness: A candidate must have the abitity to perform adjudicative duties impartially and to deal
with Hrigamts, lawyers, wimesses, and other courtroom participants objectively and without bias, A
candidate should have a sense of humor and must exhibit trustworthinass, moral vigor, and strength of
chearacter. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Tudicial Canduct’s requirémefits o avoid impropriety; the appearance’ of impropriety, and partiality.

3. Professiopal and Academic Abiity: A candidate is expected to be well-versed in fimdamental legal
principlés and in procedural and evidentiary rules, A candidate must have the ability to communicate in 2
style that is both locid and persnasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning

leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal

education or other seminars, legal writing, and reputation among professional colleagnes to evaluate Jegal
knowledge and ability wiil be reviewed. On the appellate courd level, consideration will be given to &
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Chsracter: The character of a candidate regarding bis or her ethical standards, work habits, and
financial responsibility, wilt be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation; Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3} the
candidate’s views on social issnes and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-jndicial
activities and rules governing the use of judicial office.

6. Physical Healile: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capeble of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially lmdts a major life
activity,

7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought with
or without reasonable accommodation for any mental or physical impairment that substantially Kmits a

matar-dfe-gothdibe
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Unguslified | Qualified | Weill-Qualified

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge o1 both
should be considered in light of the nature of the judicial vacancy to be fitled. X

9, Judiclal Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness,
courtesy, tact, firmoess, understanding, compassion, and humility. Factors that indicate & lack of judicial
temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny. X

Related Comments:

1. Constitutional Qualifications:

2. Ethical Fitness:

3, Professional and Academic Abikity:

4. Characfer:

5. Reputation:

The Piedmont Citizens Committee interviewed
Daniel D. Hall at the Greenwood County Courthouse
during the evening of September 9, 2009. We found
Mr. Hall to possess high mwmoral character and
excellent professional and academic ability. We
believe his judicial temperament would Dbe
excellent. The Committee finds Mr. Daniel Hall
very qualified for the position he is seeking. The
decision of the Committee was unanimous.




6. Physical Health:

7. Mental Stabitity

8. Experience:

9. Judicial Temperament:

SUMMARY STATEMENT:
Charles A. Montgomery 09-10-2009 Daniel D. Hall
Committee Chair’s Name Date . Candidate’s Name
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Citizens Committee Reygrb’s -C. Bar Judicial Qualifications Committee Report

Court ircuit

,Seat 1
Candidate’s Name;: Honorable John C.

Fall/Spring Screening2009 (year)

Hayes, III

Unqualified

Qualified

Well-Qualified

L. Censtitutional Qualificatiens: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

X

2, Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias, A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A caudidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A eandidate must also follow campaigning
and pledging laws. At a minimum,  sitting judge will be expected 10 have complied with the Code of
Judicial Conduet’s requirements to avoid impropriety, the appearance of impropriety, and partiality.”

3. Professional and Academie Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules, A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must bave the iatellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion, A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate Jegal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of & candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following; 1) the non-legat
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3} the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and Tules governing the use of judicia! office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life
activity.,

7. Menta]l Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentaily and physically capable of performing the duties of the office sought with
or without reasonable accommodation for any mental or physical impairment that substantially Emits a

maler-tife-astivipe
Qjer-He-astivibys




Unqualified

Qualified

Well-Qualified

8. Exgperience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled.

X

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviswed. Among the qualities thal comprise such a temperament are patience, open-mindedness,
couriesy, tact, firmuess, understanding, compassion, and humility. Factors that indicate r lack of judicial
temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

Related Comments:

1. Constitutional Qualifications:

2. KEthical Fitness:

3. DProfessional and Academic Ability:

4, Characfer:

5. Reputation:




6. Physical Health;

7. Mental Stabitity

8. Experience:

9. Judicial Temperament:

SUMMARY STATEMENT:
Charles A. Montgomery Sept. 10, 2009 Honorable John C. Hayes, III
Committee Chair’s Name Date ‘ Candidsate’s Name
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Citizens Committee Report/S.C. Bar Judicial Qualifications Committee Report
Court Circuit Court ,Seat 8th Circuit, Seat 1

Candidate’s Name: Donald B. Hocker

Fall/Spring Screening 20009 (year)

Ungualified

Quzlified

Well-Qualified

1. Censtitutipnal Qualificatiops: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

2. Ethical Fitoess: A candidate must have the ability to perform adjudicative duties impartially and to deal
with lrigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have 2 sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demenstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must aiso follow campaigning
aod pledging laws. Al a minimum, a sitting judge will be expected to bave complicd with the Code of
Judicial Condutt’s requirémeiits 6 avoid imipropriety; the appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate s expected to be well-versed in fundamental legal
principlés and in procedural and evidentiary rules, A caodidate must have the ability to commuaicate in &
style that is both lucid and persuasive and must have the jntellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to 8
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4, Character: The character of & candidate regarding bis or her ethical standards, work habits, and
financial responsibility, wilt be reviewed, as well as 2 thorough investigation of amy complaints,
prievances, or criminal allegations made against a candidate.

5, Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvernent in community affairs, public office, or pro bene work; or 3} the
candidate's views on social issnes and his or her desire to affect public policy. A review will be undertaken
to ensore r cendidate has followed the Code of Judicial Conduct’s prohibition against certain extra-jndicial
activities and Tules goveming the use of judicial office.

6. Physical Healil: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without

reasonable accommodation for any mental or physical impairment that substantially limits a major life
activity,

X
7. Mental Stabifity: The demands of the judicial office require a high level of performance, and a
candjdate must be bath meniaily and physically capable of performing the duties of the office sought with
or without reasonable accommodation for sny mental or physical impairment that substantially fmits a
maicrtifeaotivib. X
majerHfe-actidns




Upqualified | Qualified | Well-Qualified

8. Experience: The exteot and varety of a candidate’s experience as an attomey or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled. X

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that corprise such a temperament are patience, open-mindedness,
courtesy, tact, firmness, understanding, compassion, and humlility. Factors that indicate a lack of judicial X
temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

Related Comments: The Piedmont Citizens Committee
interviewed Donald B. Hocker at the Greenwood
- ‘ . . County Courthouse during the evening ' of
1. Constitutional Qualifications: September 9, 2009. We find Mr. Hocker
gqualified for the office he is seeking. The

‘decision of the Committee was unanimous.

2. HEthical Fitness:

3. Professional and Academic Ability:

4. Character:

5. Reputation:




6. Phvsical Health:

7. Mental Stabitity

8. Experience:

9. Judicial Temperament:

SUMMARY STATEMENT:
Charles A. Montgomery 09-1Q-2009 Donald B. Hocker
Committee Chair’s Name Date : Candidate’s Name
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Citizens Committee Repert/S.C. Barx Judicial Qualifications Committee Report
Court Circuit Court ,Seat 8th Circuit,

Candidate’s Name:
Fall/Spring Screening  2009(year)

Seat 1

Ungualified

Qualified

Well-Qualified

1. Copstituttonsl Qualifications: A candidate must meet the constitutional or statwtory requirements of
citizenship, residence, age, and professional experience.

bt

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, wimesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and streagth of
character. A cendidate’s past action and deeds should demonstraie consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning

and pledging laws. At a minimum, a sitting judge will be expected 1o bave complied with the Code of

Tudicial Conduct’s requirémeiits to avoid impropriety, the appearance of impropriety, and partiality.

3. Professiopal and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules, A candidate must have the ability to commuricate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagnes to evaluate legal
Imowledge and abiltty will be reviewed. On the appellate courd level, consideration will be given to a
candidate’s ability to work well with others and to build er reach a consensus when appropriate.

4; Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough imvestigation of any complaints,
grievances, or criminal allegations made against a candidate.

5, Reputatien; Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvernent in community affairs, public office, or pro bono work; or 3} the

candidate's views on social issues and his or her desire to affect public policy. A review will be undertaken
o ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and Tules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
maust be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity, X
7. Mental Stability: The demands of the judicial office require a high level of performance, and a

candidate must be both mentaily and physicafly capable of porforming the duties of the office sought with

or without reasonable accommodation for any mental or physical impairment that substantiaily kmits a

marartifa ar»rnnh:

majertife-astvity X




Unqualified | Qualified | Well-Qualified
B. Experience: The extent and variety of a candidate’s experience as sn anorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled. X
9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed, Among the qualities that comprise such a temperament are patience, open-mindedness,
courtesy, tact, firmness, understanding, compassion, and humifity. Factors that indicate & lack of judicial
temperament include arrogance, jmpatience, pordposity, arbitrariness, and tyranny. X
Related Comments: The Piedmont Citizens Committee
) v interviewed Andrew M. Hodges at the Greenwood
S . . . County Courthouse during the evening of
1. Constitutiona Qualifications: September -9, 2009. We find Mr. Hodges

qualified for the office he is seeking. The
decision of thé Committee was unanimous. '

2. Ethical Fitness:

3. Professional and Academic Ability:

4. Charaefer:

5. Repntation:




6. Physical Health:

7. Mental Stabitity

8. Experience:

9. Judicial Temperament:

SUMMARY STATEMENT:
Charles A. Montgomery 09-10-20009. Andrew M. Hodges
Committee Chair’s Name Date : Candidate’s Name
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Citizens Committee Repert/S.C. Bar Judicial Qualifications Committee Report
Court EGth]C1Ecu1£ ,Seat o A

Candidate’s Name: Tony M. Jones

Fall/Spring Screening 2009 (year)

Ungualified

Qualified

‘Well-Qualified

1. Censtitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

X

2, Ethica) Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, Tawyers, wimesses, and other courtroom participants objectively and withowt bias. A
candidate should have a sense of humor and must exhibit trustwerthiness, moral vigor, and streogth of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigaing
and pledging laws. Al a minimum, a sitfing judge will be expected to bave complied with the Code of
Judicial Conduct’s requirements to avmd impropriety, the appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rutes. A candidate must have the ability to commuoaicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate couri level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3} the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Heslth: The demands of the judicial office require 2 high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life
activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought with
or without reasonable accommedation for any mental or physical impairment that substantially limits a

major-tife-activity
el X

O €3




Unqualified

Qualified

‘Well-Qualified

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both

should be considered in light of the nature of the judicial vacancy to be filled. X
9. Judicial Temperament: A candidate’s ability to consisteatly exhibit exemplary judicial teraperament
will be reviewed. Among the qualities that comprise such a teraperament are patience, open-mindedness,
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate & Yack of judicial X

temperament include atrogance, impatience, pormposity, arbitrariness, and tyranny.

Related Comments:

1. Constitutional Qualifications:

2. KEthical Fitness:

3. Professional and Academic Ability:

4. Character:

5. Reputation:




6. Physical Health:

7. Mental Stabitity

8. Experience:

9. Judicial Temperament:

SUMMARY STATEMENT:

Sept. 10, 2009 Tony M. Jones
Committee Chair’s Name Date : Candidate’s Name
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Citizens Committee Repert/S.C. Bar Judicial Qualifications Commiftee Report

Court_pi8E9,CeEGRLE ,Seat

Candidate’s Name: Angela M. Killian

Fall/Spring Screening _2009(vear)

Ungualified

Qualified

‘Well-Qualified

1. Censtitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

X

2, Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, svitnesses, and other cowrtroom participants objectively and without bias. A
candidate should have 2 sense of humor and must exhibit trustworthiness, moral vigor, and streagth of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of

TJudicial Conduet’s requiremeits to avoid impropriety, the appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate js expected 1o be well-versed in fundamental legal
principles and in procedura) and evidentiary rules, A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion, A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate Jegal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, wilt be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5, Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3} the
candidate's views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Tudicial Conduct’s prohibition against certain extra-judicial

activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physicatly capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life
activity,

7. Mental Stability: The demands of the judicial office require a high level of performanse, and a
candidate must be both mentally and physically capable of performing the duties of the office sought with
or without reasonsble accommodation for any mental or physical impairment that substantially limits a

meajor-Hfe-astiviby




Unqualified | Qualified | Well-Qualified

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both

should be considered in light of the nature of the judicial yacancy to be filled. £
9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a teraperament are patience, open-mindedness,
courtesy, tact, firnness, understanding, compassion, and humiility. Factors that indicate & lack of judicial X

temperament include atrogance, impatience, pompasity, arbitrariness, and tyranny,

Related Comments:

1. Constitutional Qualifications:

2. KEthical Fitness:

3. Professional and Academic Ability:

4. Characier:

5. Reputation:

The Piedmont Citizens Committee
interviewed Angela Killian in Rock '
Hill on September 10, 2009. She
impressed the Committee with her
academic ability and knowledge of
the law. However, the committee
feels like she needs additional and
more extensive experience to be an

effective judge.




6. Physical Health:

7. Mental Stability

8. Experience:

9. Judicial Temperament:

SUMMARY STATEMENT:
Charles A. Montgomery Sept. 10, 2009 Angela Killian
Committee Chair’s Name Date : Candidate’s Name
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Citizens Committee Repert/S.C. Bar Judicial Qualifications Commiftee Report
Court Admin. Law Court ,Seat_6

Candidate’s Name: Walrer R. Martin

Fall/Spring Screening 2009 (year)

Ungualified

Qualified

Well-Qualified

1. Constitutional Qualifieations: A candidate must meet the constitutional or statutery requirements of
citizenship, residence, age, and professional experience.

X

Z, Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with ltigants, Tawyers, witnesses, and other courtroom participants objectively and without bjas. A
candidate should have a sense of humor and must exhibit ttustworthiness, moral vigor, and streogth of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation showld be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to bave complied with the Code of
Judicial Conduct’s requirémetits (0 avoid impropriety; the appearance of impropriety, and partiality.

3. Professicnal and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principlés and in procedural and evideatiary rules, A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. Cn the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough imvestigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Beputatien: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bona work; or 3} the
- candidate's views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Henlth: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits 2 major life

activity, X
7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought with
or without reasonable accommeodation for any mental or physical impairment that substantially Emits a X

mararhfa gotiiog
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Unquslified | Qualified Well-Qualified
8. Experience: The extent and varicty of a candidate’s experience as an aftomey of as a judge or both
should be considered i light of the nature of the judicial vacancy 1o be filled. X
9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial termperament
will be reviewed. Among the qualities that comprise such a temperament are patience, opes-mindedness,
courtesy, tact, fitmness, uaderstanding, compassion, and humility. Factors that indicate a lack of judicial
temmperament include arrogance, impatience, pomposity, arbitrariness, and tyransy. X
Related Comments:
} The Piedmont Citizens Committee
e . . interviewed Walter Martin at the
1. Constitutional Oualifications: Greenwood County Courthouse during the
evening of September 9. 2009. We find Mr.

Martin qualified - for

the office - he

seeking. The decision of the Committee was

) ‘ unanimous.
2. Ethical Fitness:

3. Professional angd Academic Ability:

4, Characfer:

5. Reputation:

is



6. Phvsical Health:

7. Mental Stabikity

8. Experience:

9. Judicial Temperament:

SUMMARY STATEMENT:
Charles A. Montgomery 09-10-20009 . Walter R. Martin
Committee Chair’s Name Date . Candidate’'s Name
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Citizens Committee R‘C%GTW'S‘C,. Bar Judicial Gualifications Committee Report

Court grlﬂlgxlrr Bﬁgt s Seat 2

Candidate's Name: Honorable John M. Rucker

Fall/Spring Screening 2009 (vear)

Ung ualified

Qualified

Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

X

2, Ethical Fitness: A candidate must have the ability to perform adjudicative dutics impartially and to deal
with Htigants, lawyers, wimesses, and other courtroom particlpants objectively and without blas, A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. Al a minimum, 2 sitting judge will be expected to have complied with the Cods of
Judicial Conduct’s requiréments to avoid impropriety, the appearance of impropriety, and partiality,”

3. Professional and Academic Ability: A candidate is expected to be well-versed in fimdarnental legal
principles and in procedura! and evideatiary rules, A candidate must have the ability to communicate in &
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion, A candidate’s ecademic vecond, participation in continuing legal
education or other seminars, legal wriring, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, censideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4, Character: The character of & candidate regarding his or her ethical stendards, work habits, and
financial responsibility, will be reviewed, as well as a thoraugh Investigation of any complaints,
grievances, or criminal allegations made ageinst a candidate.

5, Reputation; Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bone work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
1o ensure B candidate has followed the Code of Judicial Conduct's prohibition against certain extra-jndicial
activities and Tules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and 2 candidate
must be both mentally and physically capeble of performing the duties of the office sought with or without
reasoneble accommodation for any mental or physical impairment that substantially limits a major life
activity,

7, Mental Stabitity: The demands of the judicial office require a high level of performance, and a
candidate must be bath mentaily and physically capable of performing the duties of the office sought with
or without reasonable accommodation for any mental or physical fmpairment that substantially limits a

saajor-life-astiviby
ajor-Hfe-astivit




Unqualified

Qualified

Well-Qualified

8. Experience: The extent and variety of a candidate’s experience as an attorey or as a judge or both

should be considered in light of the natws of the judicial vacaacy to be filled. X
9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial teraperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness,
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate & Tack of judiciat X

temnperamerit include arogance, impatience, pomposity, arbitratiness, and tyranny.

Related Comments:

1. Conmstitutional Oualiﬁcaﬁons:

2. Ethical Fitness:

3. Professional and Academic Ability:

4. Character:

5. Reputation:




6. Physical] Health:

7. Mental Stability

8. Experience:

9. Judicial Temperament:

SUMMARY STATEMENT:
Charles A. Montgomery . Sept. 14, 2009 Honorable John M. Rucker
Comumittee Chair’s Name Date : Candidate’s Name
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PIEDMONT CITIZENS COMMITTEE ON JUDICIAL

Date:

RE:

QUALIFICATIONS

P.O. BOX 11335 ROCK HILL, SC 29731

September 14, 2009

Judge Paul Short Interview

Gina Bass and | interviewed Judge Paul Short on September 8, 2009 at the Federal Building in Chester.
The interview went well. Judge Short’s disposition was courteous and professional during the interview
process. Ifind that Judge Short is well-qualified for the Chief judge pasition on the 5C Appeals Court.

The following areas were covered on the interview:

1.
2.

Constitutional Qualification: well-qualified {a sitting judge)

Ethical Fitness : Well- qualified (no ethical problems noted)

Professional and Academic Ability: Well-qualified (Continuing education courses up to date.
Close to having Jurist Masters Degree from the University of Nevada. Thesis has not been
completed).

Character: Well-qualified. No Character issues noted.

Reputation: Good (As an attorney, he had the highest professional rating that he could receive
from his peers/ Martindale-Hubbel] rating-A.V.)

Physical Health: >Uvmm.8 to be good. He stated that he was in good health.

Miental Stability: Appears to be mentally stable. He stated that he had no mental issues.
Experience : Well-gualified Currentlya senior SC Court Appeals judge 5 years
experience/Circuit Court Judge 13 years experience.

ludicial Temperament: Good (Appears to be cordial, open minded, fare, and a good listener.)

Summary: Based on areas noted above, | find that Judge Paul Short is well-qualified for the SC Appeals

Court Chief judge position.

Lenard Price
Vice Chairman



Citizens Committee Repert/S.C. Bar Judicial Qualifications Committee Report
Cowrt Circuit Court ySeat8th Circuit,

Candidate’'s Name: Joseph C. Smithdeal

Fal/Spring Screening 2009 (year)

Seat 1

Unqgualified

Qualihed

Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statttory Tequirements of
citizenship, residence, age, and professional experience.

X

Z. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, Tawyers, wimesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning

and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of

Judicial Conduct’s reqiiiréments (6 avoid imipropriety, the appearance of impropriety, and partiatity.

3. Prafessiopal and Academie Ability: A candidate is expected to be well-versed in fundamental legal
principlés and in procedural and evidentiary rules, A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logicaily communicate the reasoning
leading up to his or her conclusion. A candidate’s academic vecord, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagnes to evaluate legal
knowledge and ability will be reviewed. On the appeilate court level, consideration will be given to a
candidate’s ability to work well with others and o build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2} the candidate’s involvement in community affairs, public effice, or pro hono work; or 3) the
candidate's views on social issues and his or ber desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct's prohibition against certain extra-jndicial
actmtles and tules governing the use of judicial office.

6. Physical Healih: The demands of the judicial office require a high level of pcrfonnance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substautially Limits 2 major life
activity,

7. Mental Stability: The demands of the Judmal office require a high level of performance, and a
candidate must be both mentaily and physically capable of performing the duties of the office sought with
or wi{hout reasonable accommodation for amy mental or physical impairment that substantially HEmits a

majer-tife-activibs




Ungualified | Qualified | Well-Qualified

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be cansidered in light of the nature of the judicial vacancy to be filled. X

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperaroent

will be reviewed, Among the qualities thal comprise such a teraperament are patience, open-mindedness,
couriesy, tact, firmoess, anderstanding, compassion, and humility. Factors that indicate & lack of judicial

temperament include arrogance, impatience, poriposity, arbitrariness, and tyranny. X

Related Comments:

1.

2,

3‘

4.

Constitutional Qualifications:

Ethical Fitness:

Professional and Academic Ability:

Character:

Reputation:

The Piedmont Citizens Committee
interviewed Joseph C. Smithdeal at the
Greenwood County Courthouse during the evening
of September 9, 2009. We find Mr. Smithdeal
gqualified for the office he is seeking. The
decigsion of tHe Committee was unanimous:-




6. Physical Health:

7. Mental Stability

8. Experience:

9. Judicial Temperament:

SUMMARY STATEMENT:
Charles A. Montgomery 09-10-2009 Joseph C. Smithdeal
Committee Chair’s Name Date ‘ Candidate’s Name
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